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:
THEORY OF 

CHANGE
The power of home is when 

stable housing and opportunity 
come together for residents to 

form their own horizon of a better 
future.

TCB MISSION: TO BUILD AND SUSTAIN STRONG 
COMMUNITIES WHERE ALL PEOPLE CAN THRIVE:

TCB VISION
We envision a world with vibrant, 
safe and inclusive 
neighborhoods in which all 
people live in healthy homes 
with equitable access to 
resources and opportunities to 
pursue their dreams.
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What is Community Life?

Community Life (CL) is The 
Community Builders (TCB)’s place-
based model that uses healthy and 
stable housing as a platform for 
connecting our residents to 
community resources and 
opportunities so they can thrive.

By creating programs and building 
strategic partnerships with residents 
and local stakeholders, Community 
Life creates pathways to opportunities 
in early education, economic mobility, 
youth development, community 
engagement, voter registration, 
healthy living, and resident 
leadership. 
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PEOPLE 

VISION
Em p o w e r a ll re s id e n t s  in  Cle m e n t  
Ke rn  Ga rd e n s  w it h  t h e  n e c e s s a ry 
re s o u rc e s  t o  t h r ive , re a lize  t h e ir  
p o t e n t ia l, a n d  fu lfill t h e ir  g o a ls .

Co n n e c t  e ve ry h o u s e h o ld  t o  
e d u c a t io n , h e a lt h  a n d  w o rk fo rc e  
d e ve lo p m e n t  re s o u rc e s  a n d  
o p p o rt u n it ie s  t o  e n s u re  Gre a t e r  
Co rk t o w n  is  a n  in c lu s ive  a n d  
e q u it a b le   c o m m u n it y fo r  a ll 
re s id e n t s . 4
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People Strategy Key Goals 

Fin a n c ia l 
In d e p e n d e n c e  

Ho u s e h o ld s  a re  
e c o n o m ic a lly s t a b le  
a n d  s e lf-s u ffic ie n t  

He a lt h y Live s

All h o u s e h o ld s  w ill b e  
c o n n e c t e d  t o  p rim a ry c a re  
p ro vid e rs  a n d  g a in  a c c e s s  
t o  t o o ls  n e c e s s a ry t o  le a d  

a c t ive , h e a lt h y live s  

St ro n g  Ed u c a t io n a l 
Fo u n d a t io n s

All c h ild re n  e n t e r  
k in d e rg a rt e n  re a d y t o  

le a rn  a n d  p o s it io n e d  fo r  
s u c c e s s

P a t h s  t o  Su c c e s s  fo r  
Eve ry Ch ild

Ch ild re n  a re  p ro fic ie n t  in  
a ll a c a d e m ic  s u b je c t s . All 
yo u t h  g ra d u a t e  fro m  HS 
c o lle g e  a n d  c a re e r-re a d y

5
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How do we use data to learn and address food insecurity?

N=70
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Threats to Achieving Key Goals in Community Transformations

7

Fo o d  In s e c u rit y  

No t  h a vin g  e n o u g h  
fo o d  t o  la s t  t h ro u g h o u t  
t h e  m o n t h  o r fin a n c ia l 
re s o u rc e s  t o  p u rc h a s e  

fo o d   

Fo o d  De s e rt s

Lim it e d  a c c e s s  t o  g ro c e ry 
s t o re s  o r  s t o re s  p ro vid e  

lim it e d  s e le c t io n  o f fre s h  
fru it s  a n d  ve g e t a b le s , 

va rie t y, a n d /o r b ra n d s  t h a t  
a re  a ffo rd a b le

Tra n s p o rt a t io n

Tra n s p o rt a t io n  lim it s  
a c c e s s  t o  p a rt n e r 

p ro g ra m s , p a n t rie s , o r  
g ro c e ry s t o re s

Sile n t  Co m m u n it y

W h e n  o u r c o m m u n it y in ’t  
c o m fo rt a b le  e n o u g h  t o  

s h a re  t h is  c h a lle n g e , w e  
h a ve  a  g re a t e r  p ro b le m

7
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The Impact

P h ys ic a l He a lt h  Is s u e s

Ob e s it y
He a rt  Dis e a s e

Dia b e t e s
Ca n c e r

Hig h  Blo o d  P re s s u re
& m a n y o t h e r  c h ro n ic  

c o n d it io n s

Health Disparities & Chronic Illnesses:

Me n t a l He a lt h  Is s u e s

St re s s
An xie t y

De p re s s io n
Mo o d  Dis o rd e r



9

Using real-time data for real-time solutions?

To o ls  t o  d e c re a s e  & 
w o rk  t o w a rd s  

e lim in a t in g  fo o d  
in s e c u rit y

P ro vid in g  a c c e s s  t h ro u g h  
p a rt n e rs , p e rs o n a l 

n e t w o rk s , a n d  in n o va t io n

2. Use data to 
guide the work: 

identify how, who, 
when & what 

referrals to make 

3. Make 
use of & 

use 
Partners 

that help to 
fill the 
need

4. Strategically 
partner to remove            

barriers that overlap 
the original issue

5. 
Transportation/

Mobility 
Innovation

1. Understand 
first, what the 

data says

7. Peer 
Approach

6. Use your 
resources 

wisely
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Looking at the Solutions 

Re s id e n t  Ch a m p io n s  
Le a d  t h e  Fo o d  

Dis t r ib u t io n

Ve g g ie  Es p re s s
Au t o n o m o u s  

Ve h ic le

Fo o d  & Nu t rit io n  
P a rt n e rs
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Partners Make the Solutions Possible
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Theresa Mitchell, Community Life - Detroit Senior Manager
Theresa.Mitchell@tcbinc.org

313.635.5445

Thank you!

mailto:Theresa.Mitchell@tcbinc.org
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Dr. Henry C. McKoy, Jr.

U.S. Office of State and Community Energy Programs

Office of the Under Secretary for Infrastructure

Thursday, December 1, 2022
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How We Got Here

• Through the Bipartisan Infrastructure Law (BIL), signed on Nov. 15, 2021, 
President Biden and Congress made a once-in-a-generation investment in our 
nation’s infrastructure.

• BIL provides $62B to DOE and will help stand up 60 new DOE programs.
• The legislation expands DOE’s mandate and updates S3 to focus on clean 

energy infrastructure—large-scale demonstration and deployment.
• As part of the reorganization, DOE:

– Created three new offices: Grid Deployment Office, Office of State and Community 
Energy Programs, and Office of Manufacturing and Energy Supply Chains.

– Moved existing offices: Loan Programs Office; Office of Clean Energy 
Demonstration; Office of Cybersecurity, Energy Security, and Emergency Response; 
Office of Indian Energy Policy and Programs; and the Power Marketing 
Administrations.

– Realigned existing programs from EERE: Federal Energy Management Program, 
Weatherization and Intergovernmental Programs, and Industrial Assessment 
Centers (from AMO).

Office  of t h e  Un d e r  Secre t a ry  
for  In fr a s t ru ct u re  (S3)

Office of 
Cybersecurity, 

Energy Security, & 
Emergency Response 

(CESER)

Indian Energy Policy 
& Programs (IE)

Loan Programs 
Office (LPO)

Office of State and 
Community Energy 

Programs (SCEP)

Office of Clean 
Energy 

Demonstrations 
(OCED)

Office of Federal 
Energy Management 

Programs (FEMP)

Grid Deployment 
Office (GDO)

Office of 
Manufacturing & 

Energy Supply Chains 
(MESC)

Power Marketing Administration

Bonneville Power Administration (BPA)
Southeastern Power Administration (SEPA)

Southwestern Power Administration (SWPA)
Western Area Power Administration (WAPA)



15U.S. DEPARTMENT OF ENERGY

Our Goals with Realignment

• Through this new structure, the Office of the Under Secretary for 
Infrastructure will build specialized capabilities managing large-
scale demonstration and deployment programs to help new clean 
energy innovations and ideas get out into the world. 

• The S3 Office is focused on demonstrating and deploying the 
highest impact, clean energy infrastructure projects that will drive 
more equitable and positive gains economically for communities 
nationwide, including: 
• Lowering energy bills for households and businesses,
• Creating good jobs and boosting energy supply chains and 

domestic manufacturing,
• Bringing the next generation of energy technologies to market: 

advancing world-class, next generation clean energy 
technology demonstrations, and

• Making the energy system more secure, reliable, and 
resilient.

Office  of t h e  Un d e r  Secre t a ry  
for  In fr a s t ru ct u re  (S3)

Office of 
Cybersecurity, 

Energy Security, & 
Emergency Response 

(CESER)

Indian Energy Policy 
& Programs (IE)

Loan Programs 
Office (LPO)

Office of State and 
Community Energy 

Programs (SCEP)

Office of Clean 
Energy 

Demonstrations 
(OCED)

Office of Federal 
Energy Management 

Programs (FEMP)

Grid Deployment 
Office (GDO)

Office of 
Manufacturing & 

Energy Supply Chains 
(MESC)

Power Marketing Administration

Bonneville Power Administration (BPA)
Southeastern Power Administration (SEPA)

Southwestern Power Administration (SWPA)
Western Area Power Administration (WAPA)
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State and Community Energy Programs (SCEP) - $16B
• Mission in Action:

1. SCEP PARTNERS with state and local organizations to significantly accelerate the deployment of 
clean energy

2. SCEP ENGAGES in place-based strategies with a wide range of government, community, and 
business stakeholders

3. SCEP CATALYZES local economic development and high-quality jobs

• Guiding Vision: 
– SCEP wants to be a trusted face of DOE to the American Public

– SCEP wants to be a front door of DOE to the American Public 

– SCEP wants to be Efficient, Effective, & Impactful
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SCEP Goals and Priorities

Our goal is to extend the capabilities of states, tribes, local governments, schools, and 
community-serving organizations to implement high-impact, self-sustaining clean energy 
projects that center the needs of low-income and Disadvantaged Communities (DACs).

SCEP does this through the management and oversight of $16 billion worth of 
formula grants, competitive grant awards, consumer rebate grants, and technical assistance.

SCEP Program Priorities

Deploy clean 
energy 

technologies

Catalyze local 
economic 

development

Create 
jobs

Avoid pollution 
through place-based 

strategies

Reduce 
energy costs

Center and 
deliver on J40 

priorities



State & Community Energy Program 

Dr. Henry McKoy
Director

Michael Forrester
 Principal Deputy Director, Acting

Weatherization Assistance Program 
Deputy Director

Weatherization Readiness and Retrofit 
Program

 BIL 40551 – WAP formula 
 Annual Formula Funding
 Annual  Funding for Weatherization 

Readiness Fund

State Energy Program 
Transformation & Planning 

• BIL 40108 Energy Security 
Plans

• BIL 40109 Formula 
• Annual Formula Funding

Workforce Training Programs  
• BIL 40503- Auditor Training 
• BIL 40512 – BTACs  
• BIL 40513 – Career Skills
• IRA 50123 - State-Based Home 

Efficiency Contractor Training 
Grants

Community Energy Programs 
Deputy Director

Energy Efficiency & Conservation 
Block Grants Program

• BIL 40552 – Formula 
 

Weatherization Innovation & 
Workforce Development

 BIL 40551 –WAP E&I + SERC 
 Annual Funding for WAP E&I and 

SERC
 BIL 40551 –WAP T&TA
 Annual Funding for  T&TA  

State Energy Program 
Innovation & Special Projects

• BIL 40109 – TA Support
• Annual Funding for TA 

Support
• BIL 40502 Revolving Loan 

Fund Capitalization

Partnerships
Deputy Director 

Code Adoption Assistance

• IRA 50131 - Assistance for 
Latest and Zero Building 
Energy Code Adoption

Public School and Non-Profit 
Programs

• BIL 40541 – Schools EE/RE 
Retrofits

• BIL 40542 – Non-profits

State and Local Partnerships and 
Technical Assistance

• EFA – Annual Funding
• Better Buildings
• Sector/Topical TA (SWIFT, 

SCIP, ESPC Workgroup) 

Community Innovation & Technical 
Assistance

• BIL 40552 –  TA and Competitive 
Fnding

• LGEP – Annual Funding

Chris Castro
Chief of Staff 

Special Assistant
Vacant

Senior 
Advisor

Legend
BIL
IRA
Annual 
Appropriations

Budget &
Procurement 

 
Workforce Management 

Information and Data 
Management and 
Correspondence 

Annamaria Garcia
Associate Director

Operations
Deputy Director

State Energy Program
Deputy Director 

Home Improvements Delivery

• IRA 50122 - High-Efficiency 
Electric Home Rebate Program

• IRA 50121 - Home Energy 
Performance-Based, Whole-
House Rebates 

~$6B (+$10B) = $16B

$3.5B $810M $1.5B $125M (+10B) = $10.1B

Community Engagement
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State and Community Energy Program:
Improving Access to Efficiency and Clean Energy For States, Communities, & Tribes

Weatherization 
Assistance Program 

(Low Income) 
40551 $3.5B
FY 22: $334M

Public Schools 
40541  $500M

Non-Profits
40542  $50M

Workforce Training
40503 Energy Auditor Training 
$40M 
40512 Building Training & 
Assessment Centers $10M
40513 Career Skills Training 
$10M
40551 Weatherization Training 
($125M)Financial Leverage

40502 SEP Energy Efficiency 
Revolving Loan Fund 
Capitalization $250M
•40% by SEP formula
•60% other formula to top 

15 energy consuming or 
top 15 carbon emitting 
states per capita

Codes Support (EERE 
BTO)
40511 Cost Effective Codes 
Implementation for Efficiency and 
Resilience $225M

Building & Infrastructure 
Upgrades

Delivery System Improvements Policy and Program Development

Blue = formula 
grants Green = competitive grants

State Energy 
Program 

40109 $500M
FY22: $63M

New plan elements:  
transmission, 
distribution, 

transportation 
electrification, demand 

response

EE Conservation 
Block Grants 

40552 $550M
~$325M local 

govts
~$134M states
~$9.5M tribes

Funding can be used to support:
Planning and Programs 
• 40108 State Energy Security Plans (SEP)
• Policy and program technical assistance 
• Retrofit programs sustained beyond BIL 
• Clean energy planning
Financial Leverage 
• Performance contracting
• Loan loss reserve, Credit enhancements, etc.
Deeper Retrofits and Clean Energy
• Electric conversion
• ENERGY STAR
• Measure expansion
• EV readiness
• Distributed renewable energy

BIL SERC 2% = $70M
FY 22 SERC = $6.7M

~$9.5M small local 
govts and tribes

E&I cap = $25M
FY22 E&I = $20M
Non-profits eligible

Red text = BIL $; Black text = Annual 
$

Local Government 
Energy Program 

FY 22: $10M

Energy Futures 
Grants  

FY22: $20M
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Thank you!



Inclusive Capital Collective 
The Trauma Informed Racial Equity Finance Cooperative



Na ja a h  Ya s m in e  Da n ie ls  a ka  Prie s t e s s  Ifa le r i Os u n n ike  Os a w e m im o  ( s h e / e lla ) is  a  fu tu ris t, h o lis tic  h e a le r, a n d  
s ys te m s  c h a n g e  s tra te g is t with  15  ye a rs  o f e xp e rie n c e  in  p o litic s , m o ve m e n t o rg a n izin g , a n d  s o c ia l im p a c t. Na ja a h ’s  
wo rk o n  th e  lo c a l, s ta te , a n d  n a tio n a l le ve ls  h a s  a wa rd e d  h e r n u m e ro u s  a c c o la d e s  in c lu d in g  a  Ce rtific a te  o f Sp e c ia l 
Co n g re s s io n a l Re c o g n itio n  a n d  th e  Prin c e to n  Prize  in  Ra c e  Re la tio n s . Sh e  is  a ls o  th e  Fo u n d e r a n d  CEO o f Twic e  As  
Go o d  LLC, a  tra u m a - in fo rm e d  im p a c t firm  s p e c ia lize d  in  h e lp in g  in d ivid u a ls  a n d  in s titu tio n s  tra n s m u te  tra u m a  in to  
p o s t- tra u m a tic  g ro wth . As  a n  Oris h a  p rie s te s s  in  th e  In d ig e n o u s  Fa ith  o f Afric a  ( IFA) , Na ja a h  Ifa le ri’s  wo rk is  ro o te d  in  
Iwa  Pe le  (g o o d  c h a ra c te r)  a n d  c e n te re d  in  c o m m u n ity. In  Fe b ru a ry 20 21, Na ja a h  jo in e d  Ze b ra s  Un ite , a  g lo b a l m u lti-
s ta ke h o ld e r c o o p e ra tive , to  s p e a rh e a d  th e  In c lu s ive  Ca p ita l Co lle c tive  a n d  its  e ffo rts  to  o ve rc o m e  s ys te m ic  ra c is m  
in  th e  Un ite d  Sta te s  th ro u g h  e q u ita b le  a c c e s s  to  c a p ita l.

Najaah Yasmine Daniels (she/ella)
Founding CEO



Ques 1: From your lens, what is the greatest threat to equitable 
community transformation? How is your organization/work addressing it 
presently?

Ov e r 6 0 % o f Bla c k  a n d  Bro w n  e n t re p re n e u rs  in  t h e  c u rre n t  e c o s y s t e m  w h o  a re  lo o k in g  t o  e xp a n d  v a rio u s  in n o v a t io n s  d o  
n o t  h a v e  a c c e s s  t o  c a p it a l. Pe o p le  a re  fa m ilia r with  th e  5  C’s  o f c re d it ( c a p a c ity, c a p ita l, c o lla te ra l, c o n d itio n s , a n d  
c h a ra c te r) , b u t th e y m a y n o t b e  fa m ilia r with  h o w th is , a m o n g s t o th e r c rite ria , is  c re a tin g  a  d is a d va n ta g e  fo r BIPOC b u s in e s s
o wn e rs .  We  n e e d  to  c o n fro n t th e  h is to ry o f s ys te m ic  ra c is m  in  fin a n c ia l le n d in g , s o  we  c a n  c re a te  a  n e w s tru c tu re  th a t wo rks
fo r, n o t a g a in s t, o u r c o m m u n itie s . Le a rn  m o re  a b o u t o u r c a lls  to  a c tio n  b y re a d in g  o u r Bla c k Pa p e r Se rie s  o n  Re a l Es ta te ,
Ma n u fa c tu rin g , a n d  Tru s t- Ba s e d  Le n d in g .

Th e  In c lu s ive  Ca p ita l Co lle c tive  ( ICC)  is  a d d re s s in g  th is  th ro u g h  o u r Tra u m a  In fo rm e d  Fin a n c e  fra m e wo rk. Th e  ICC’s  Tra u m a -
In fo rm e d  Fin a n c e  fra m e wo rk m a in ta in s  a n  a wa re n e s s  o f th e  d yn a m ic s  a n d  h a rm s  o f s ys te m ic  ra c is m  with o u t g ivin g  in to  
d e s p a ir a n d  h o p e le s s n e s s . Ou r tra u m a - in fo rm e d  p ro d u c ts , p ro c e s s e s , a n d  p ro g ra m s  a d d re s s  a n d  e xa m in e  s ys te m ic  ra c is m  
a n d  o p p re s s io n  in  fin a n c e  o n  a  p e rs o n a l, in te rp e rs o n a l, in s titu tio n a l, a n d  s tru c tu ra l le ve l th ro u g h  a  lib e ra to ry c o n s c io u s  le n s .
Th is  p e rs p e c tive  a n d  n a rra tive  s h ift to wa rd s  a c c o u n ta b ility in  th e  n a m e  o f h e a lin g , c u ltiva tin g  c o lle c tive  p o we r, a n d  s h a re d  
a c tio n  e n a b le s  th e  In c lu s ive  Ca p ita l Co lle c tive  to  b e  in te n tio n a l a b o u t o ve rc o m in g  s ys te m ic  ra c is m  th ro u g h  e q u ita b le  a c c e s s  
to  c a p ita l.

https://drive.google.com/file/d/1vGL6pHQ08GE8OAMk9tv8ErrffOipgmJC/view
https://drive.google.com/file/d/1KvS1DaEsrzzxkihFU2idd_vXlcsGZrOv/view
https://static1.squarespace.com/static/6008b9a786ab20556c0adcbf/t/63457f24ca211550a2f1d62f/1665498920273/FINAL+ICC+Black+Paper_3.pdf


Ques 2: Who are the best partners and how can they get 
connected with your work?

In c lu s iv e  Ca p it a l Co lle c t iv e : Na t io n a l Co - Op

○ Th e  p u rp o s e  o f o u r n e two rk is  to  wo rk to  o ve rc o m e  s ys te m ic  ra c is m  b y e n s u rin g  e q u ita b le  
a c c e s s  to  c a p ita l. We ’re  wo rkin g  to  a c h ie ve  th is  g o a l b y a m p lifyin g  a n d  a id in g  in n o va to rs , a s  
we ll a s , s e rvic e  p ro vid e rs  wh o  a re  b u ild in g  c o m m u n a l a n d  g e n e ra tio n a l we a lth  in  th e ir 
re s p e c tive  c o m m u n itie s .   

○ So m e  ICC Me m b e rs  I wo u ld  re c o m m e n d  lo o kin g  in to  a re : 
■ No rth e a s t: Bla c k Sq u irre l - PA 
■ So u th : Th e  Gu ild  - GA 
■ We s t: Bla c k & Bro wn  Fo u n d e rs  - CA
■ Mid we s t: Co n n e c tUP! - MN

○ Yo u  c a n  a ls o  s ig n  u p  fo r u p d a te s  th ro u g h  o u r we b s ite : h ttp s :/ / www.in c lu s ive - c a p ita l.u s / to  s ta y 
u p - to - d a te  o n  a  m yria d  o f m e m b e rs  a n d  p a rtn e r o rg a n iza tio n s  in vo kin g  g re a t c h a n g e !

https://www.inclusive-capital.us/


QUES 3: Where have you seen partnership success and how 
can similar cities/communities experience the same?

JOIN THE ICC!
https://www.inclusive-capital.us/get-involved



QUES 4: Any upcoming programs/grants/fellowships that our 
audience should be aware of?
Th e ICC Re g ra n t in g  Fa c ilit y p ro vid e s  u n re s tric te d  g e n e ra l s u p p o rt fu n d in g  fo r q u a lifyin g  m e m b e rs  o f th e  ICC, u s in g  
a n  in te n tio n a lly d e s ig n e d , “n o  fu s s ” a p p lic a tio n  p ro c e s s  th a t is  o ve rs e e n  b y th e  ICC In ve s tm e n t Co m m itte e . Gra n ts  
a re  d e s ig n e d  to  b e  a va ila b le  in  a n y s ize  th a t is  u s e fu l fo r o rg a n iza tio n s , a n d  to  p ro vid e  “b u t fo r” fu n d in g  a n d  
le ve ra g e  fo r c a p a c ity b u ild in g , p rio rity p ro g ra m s , a n d  re s p o n s ive  s e rvic e  to  th e ir s ta ke h o ld e rs . To  d a te  we  h a ve  
d e p lo ye d  h a lf a  m illio n  o f u n re s tric te d  fu n d s  to  ICC m e m b e rs . 

Th e ICC Cre d it  En h a n c e m e n t  Fa c ilit y  ( CEF) is  a  s in g le  b le n d e d  c a p ita l p o o l d e s ig n e d  to  ta ke  firs t lo s s  p o s itio n s  
a n d  g o ve rn e d  b y ICC m e m b e rs . Ba n ks  a n d  le n d in g  in s titu tio n s  d is c rim in a te  a g a in s t c o m m u n itie s  o f c o lo r. 
Ac c o rd in g  to  th e  US Fe d e ra l Re s e rve , 4 7% o f Bla c k b u s in e s s  o wn e rs  a re  re je c te d  fo r a  b a n k lo a n  a n d  a re  re je c te d  a t 
2x th e  ra te  o f th e ir wh ite  c o u n te rp a rts . We  a re  la u n c h in g  a  c a p ita l p o o l to  re d u c e  th e  p e rc e ive d  ris k fo r le n d in g  
in s titu tio n s . Th e  CEF will re p a y 20 % o f th e  lo a n  p rin c ip a l in  th e  e ve n t o f d e fa u lt o r n o n - p a ym e n t. 

Th e ICC Ne w  Ma rke t  Ta x Cre d it s  Pro g ra m  is  a  p ip e lin e  o f in ve s tm e n t o p p o rtu n itie s  p io n e e re d  b y BIPOC fu n d  
m a n a g e rs  a n d  re a l e s ta te  d e ve lo p e rs  in  g e o g ra p h ie s  th a t m a ke  th e m  e lig ib le  fo r th is  CDFI Fu n d  p ro g ra m  in  th e  US 
Tre a s u ry De p a rtm e n t. As  p a rt o f th is  wo rk, we  p ro vid e   te c h n ic a l a s s is ta n c e  to  g e t ICC m e m b e r p ro je c ts  
“in ve s tm e n t re a d y,” re g a rd le s s  o f wh a t s ta g e  th e  p ro je c t is  c u rre n tly in , a n d  h e lp  ra is e  NMTC e q u ity a n d  d e b t fo r 
p ro je c t fin a n c in g . 



Looking to overcome systemic racism through equitable access to capital? 
Join the Inclusive Capital Collective and our Trauma-Informed Finance Revolution! 

www.inclusive-capital.us

http://www.inclusive-capital.us/
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